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Abstract 
This research analyze  the impact of seasonal employment on the tribals in Jawadhi hills, 

Tiruvannamalai district, Tamilnadu This article first outline the cultural impact of seasonal 

employment and how it affects rich Tribal Culture, education of tribal children and their 

family. The effects of seasonal migration of working parents include neglect of children, 

educational retardation and even drop-out from schools. The children sometimes develop 

unhealthy habits, high risk behavior and turn to petty crime. Besides the migrant men and 

women, they miss their family life too. In many cases of seasonal migration, it is found that 

the workers save as much as possible from their earnings and making the households cope 

with poverty. Occupation also brings great psychological satisfactions to men and prepares 

him mentally to transcend to other stages of life span. To increase the employment 

opportunities among tribal in un season the following strategy could be used viz., identify 

opportunities for their traditional skills, generate multiple skills in each family through 

panchayat, career guidance and vocational guidance programme through panchayat. 

Jawadhi hills has got enormous amount of natural resources so natural resources have to 

properly utilize by tribals. The tribals could get their autonomy in collecting the forest 

products. If the people of Jawadhi hills utilize the resource they have both internal (their 

potentiality) and external resources (forest) surely there would be great hope in the lives of 

the people. “History bears ample evidence.  If we dare to act positively, there are enough 

opportunities to usher in an era of hope and prosperity in the lives of the tribals”. 
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INTRODUCTION 

 Jawadhi tribals boasted of a noble 

Dravidic, Saivistic culture having a strong 

sense of community and brotherhood.  

Their social structures and spirituality 

ensured equality, justice and fraternity.  

Assets were more or less equally 

distributed.   Every one had land.  There 

was no class distinction.  Every function 

was a community function and not that of 

particular family. 

 The community was well organized.  

Each village has a Chief, Ooraan and all 

adult males are member of the village 

council.  Ten to twelve villages from a 

cluster called Naadu having Naataar as 

head.  All the Naataars of the hill have a 

council with chief Naataar as head.  These 

officers of Ooraans and Naatars are 

hereditary.  Problems were solved within 

the community itself.  There was no need at 

all to approach to Government Institutions 

for setting disputes.  Women work more 

than men and there is no dowry.  The 

Groom's family has to meet the expenses 

of marriage celebrations.  The whole culture 

looked benign, humane and God present. 

Historical Background of Jawadhi Hills 

 The history of Jawadhi civilization 

stars from the wounded soldiers and place 

women of the Chola kings who were 

waging wars against the Nawab of Arcot.  

These people were taken to the hills for 

security reasons.  There is another group 
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smaller in number inhabiting the central 

region of Jawadhi Hills claiming their 

ancestry to a few men migrated from 

Kancheepuram.   There is two groups are 

called tribals because they lived isolated in 

the hills for four centuries.  There is also a 

tradition that Chithrakullars inhabited the 

hills before these two groups.  Their brick 

houses are still found at Kil Chepli above 

Pattarikadu (Thurston, 1990). 

Present Status of Jawadhi Tribes 

 Today Jawadhi presents a very 

pathetic image not because of its poverty or 

lack of basic amenities but because they 

are found amidst all affluence and abundant 

natural resources.  People are criminally 

segregated.  People's power is scattered 

and they are not willing to sit together to 

revive their precious heritage and to evolve 

common plan and action.  Large areas of 

forests are destroyed every year.  By 

paying a certain amount of money to the 

lower cadres of Forest Departments 

servants a man can take hold of the 

forestland and clean the forests for 

cultivation.  The forests have become 

barren land reducing drastically the annual 

rainfall and the subsoil water level. 

Statement of the Research Problem 

 The people of this hill work only six 

months in the field. The rest of the Six 

months they go to Kerala Karnataka, 

Bangalore and Andra Pradesh to work in 

Coffee and Tea estate. This seasonal 

employment brings lot of chaos in the life 

of the tribals. Since most of them are 

depended on the rain water cultivation, 

they could not do any work rest of the six 

months. Tribals are unable to access the 

Government programmes. The 

Government implements the programmes 

which are applicable for the plains. The 

people are not taught to conserve water 

during the raining season. Many people 

posses their own land but there were no 

alternative cultivation in the field. Still they 

stick on the old Samai, Kollu, Ragi 

cultivation. Since there are no 

opportunities for earning, their socio-

economic status is very low. Through this 

the researcher wants to study the causes 

and consequences of the seasonal 

employment and socio-economic status of 

the people who are in Below Poverty Line 

(BPL).  

When they go to other states for 

work, the estate owners use lot of abusive 

words, if the people don’t fulfill their 

expectation. They undergo lot of physical 

and psychological problem at the work 

place. So the researcher wants study the 

physical and psychological problem of the 

people in this scientific research.  

Most of them are working in other 

states for cheap labour. They are not 

given proper accommodation and food. 

The people have to find their own source. 

If the estate owner takes the local people 

for work he has to pay Rs. 500 with good 

meal and snacks for the workers, but he 

pays only Rs. 350 or 300 for the tribals. 

Since there is no work for six months they 

have tendency to go out of the hill for their 

livelihood. Through this the researcher 

wants to find out work environment in 

which they work.  

Since they get married in the 

young age itself they have lot of children. 

When they go for their livelihood they stop 

their children’s schooling and take the 

children with them and other children stay 

at home without the support and concern 

of the parents.  The researcher wants to 

know the impact of seasonal employment 

on education and health of the family 

members.  

METHODOLOGY & OBJECTIVES 

The researcher used descriptive 

design by using Disproportionate Simple 

Random Sampling. The researcher had 

taken 75 respondents for his studies at 

Koviloor panchayat in Jawadhi hills. 
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Through Scientific method the researcher 

made an attempt to find out the factors 

which make the people go for seasonal 

employment to other states. The 

researcher gave emphasis on the causes 

and consequences of seasonal 

employment on the tribals in Jawadhi hills 

with the following objectives to study the 

problem of tribals, to study the socio-

economic factors contributing to go for 

seasonal employment, to know the 

physical and psychological problems of 

the people when they are at work   place, 

to study the work environment in which 

they work, to find out the impacts of 

seasonal employment on education and 

health of the family members and to 

suggest possible intervention for the tribal 

development. 

ANALYSIS AND INTERPRETATION 

Seasonal Employment 

When the employment becomes 

periodical or occurs at a regular interval 

time then it can be called as seasonal 

employment. During the seasonal 

employment only one sector flourishes. 

During the off-season the employment 

opportunities in a particular field are 

restricted. It is also called as seasonal 

employment. 

Justification of Respondents regarding 

Seasonal Employment 

 More than two third (68%) of the 

respondents stated that the seasonal 

employment is good. Since their economic 

situation rather poor and non-availability of 

money and work they have to opt for 

seasonal employment. A little less than 

one third (32%) of the tribals stated that 

seasonal employment is not good.  

Satisfaction of Family Life 

 First of all most of the psychological 

needs of man are gained in the family life 

and it is the best way for it. In family each 

one has responsibility to perform each and 

every work. Family gives love, affection, 

care, support, happiness, encouragement 

and so on. 

  A little more than three fourth 

(76%) of the respondents dissatisfied with 

their family life. Only 12% of the 

respondents were highly satisfied with 

their family life. Therefore the researcher 

has concluded that little more three fourth 

(76%) of the tribals are not satisfied with 

their family life, because they are unable 

to spend time with their family members. 

The respondents are unable to look after 

their children education. It causes 

psychological problem to the respondents. 

That is why the most of the respondents 

work only one or two months and come 

back home for the normal living. 

Respondent Children’s Study 

Performance 

 Education makes a man perfect 

and all the children who are below 14 

years should be admitted in the school 

and it is recommended by the Directive 

Principles of State policy in India. 

Government offers many schemes like 

midday meal, free uniform and notebooks 

etc., to educate the children (Pylee, 1994). 

The table indicates that little less than 

three fourth (73.3%) of the respondents 

are not satisfied with their children’s study 

performance due to non-availability of his 

presence in the family during the seasonal 

employment. A little less than one fourth 

(24%) of the respondents did not have any 

children because they are unmarried and 

recently married.  

Drinking Expenditure According the 

Education of the Respondents 

 One fourth (25.3%) of the 

respondents  managed to spend Rs. 50 to 

100 per day for drinking. Another quarter 

(25.3%) of the respondents spend more 

than Rs.150 to 200 for drinks. Excluding 

those who don’t drink there are 55 of 

which almost half (49.9%) of the 



 
 
32                                 International Academic Research Journal of  Business and Management                          December 

 
 

respondents had no formal education but 

spent more amount for drinking. One 

fourth (25%) of the tribals in the group do 

not have formal education but spend more 

than Rs. 150 to 200. Among the people 

who drink, the size of those who have no 

formal education is very high. This is 

because they have no awareness about 

the ill-effects of drinking.   

Education and Individual Income 

From the table it can be inferred 

that majority (60%) of the respondents 

earn more than Rs. 200. Almost a little 

less than half of the respondents (48%) 

had no formal education. There are more 

than three fifth (62.2%) of the respondents 

who had no formal education but earned 

more than Rs. 200. Only less than half of 

the respondents (46.7%) who have 

studied above middle school earn above 

Rs. 200.  

 This show that in the daily wage 

job the education level is not criteria that 

fixes the income rather it is the skill the 

individual possess. This may be because 

the schooling syllabus does not offer any 

skill or vocational training to cope up with 

job. Therefore the wage that they earn is 

in no way influenced by the education. 

 From the table in general in 

unorganized sector those who are less 

qualified are getting more wages. So there 

could be a possible that wages depend on 

qualification that means lesser the 

qualification and higher the wages.  

H0- Income does not depend  
on education 

H1- Income depends on Education  
(Lesser the qualification higher the 
income) 

 Since the level of significance is 

less than 0.05 H0 is rejected. Income has 

no significant relationship with the 

education. It can be stated that income 

and education are dependent variable with 

significant association. Hence, income 

depends on education means lesser the 

qualification and higher the wage 

especially in unorganized sectors.  

Education and  Type of Work Engaged 

The above table 48 reveals that 

among the no formal educated 

respondents more than half (55.6%) of 

them are engaged in construction works. 

Though the nature of the work differs and 

hard, respondent would like to go for 

construction works. The respondents earn 

more money when he/she is engaged in 

construction works. That could be the 

reason for respondent to engage in the 

construction works. Even the primary 

(72.7%), middle (38.5%) and above 

middle school (46.7) educated 

respondents engaged in the construction 

work to the maximum extent, respondent 

have the tendency to move from one 

occupation to another when they receive 

more wages.  

Family Income and Type of Land  

Vast majority (98.5%) of dry land 

holders are earning below 1000 as family 

income. But the fertile land holders, half of 

them (50%) are earning below Rs. 1000 

as well as the remaining half of them 

(50%) are earning more than Rs. 1000 

and more than four fifth (83.3%) of the 

tribal people are earning below Rs. 1000 

and who have no land. Vast majority 

(96%) of the tribals are earning below 

Rs.1000 per month as a family income. 

Among the tribals who are earning below 

Rs.1000 the majority (91.7%) of them are 

dry land holders, and these people are 

highly engaged in different types of work 

for poor wages. The above table may 

prove that the family income depends on 

type of land they possess. To verify the 

fact the following chi-square has been 

carried out.  

H0- Family income does not depend on  
the type of land they possess 

H1- Family income depends on  
type of land they posses 



 
 
2017 Shanmugam, John Xavier        33 

 The chi-square test  proves that 

the significance level is less than 0.05 so 

the null hypothesis is rejected. Hence, 

family income depends on type of land 

they posses.  

MAIN FINDINGS AND SUGGESTIONS 

Most of the work situations tribals 

are characterized by pathetic conditions of 

work, exploitation at work, and sexual 

exploitation to a limited extent. Migration 

of mother and father alone, leaving their 

children at places of origin would mean 

their missing out on the joys and 

satisfaction of parenting. The effects of 

seasonal migration of working parents 

include neglect of children, educational 

retardation and even drop-out from 

schools. The children sometimes develop 

unhealthy habits, high risk behavior and 

turn to petty crime. Besides the migrant 

men and women, they miss their family life 

too. In many cases of seasonal migration, 

it is found that the workers save as much 

as possible from their earnings and 

making the households cope with poverty.  

The researcher came to know the 

following main findings viz., Forty-eight 

percent of tribal children are not formally 

educated. Vast majority (93.3%) of the 

tribals have engaged in agricultural work 

and vast majority of the respondents 

(89.3%) were possessing dry land. Cent 

the respondents revealed that they go for 

seasonal employment because of their 

poor economic status. A little more than 

one tenth (12%) of the tribals take their 

wife along with them when they go for 

seasonal employment. 

A little less than (29.3%) one third 

of the populations were working more than 

10 hours. A little less than half (44%) of 

the respondents consumed alcohol once 

in week and one fourth (25.3%) of the 

respondents managed to spend Rs. 50 to 

100 per day. More than half (57.3%) of the 

respondents were disagree that their 

children do not go to school regularly, 

because the mother who is at home 

unable to control the children. A little less 

than three fourth (73.3%) of the 

respondents are not satisfied with their 

children’s study performance due to non-

availability of his presence in the family 

during the seasonal employment. A little 

more than three fourth (76%) of the 

respondents are dissatisfied with their 

family life.  

The problem continues or remains 

when we do not take any step to tackle it. 

To tackle this seasonal unemployment the 

researcher came out with following 

suggestions viz., Education is the only 

way to eradicate illiteracy, poverty, 

unemployment and so on. If the 

government gives good education surely 

the tribals economic level will also 

increase some of the intervention 

strategies as follows, effective Non-Formal 

education for dropouts, social work 

practice in school can be introduced, job 

oriented education could be taught, 

vocational education and technical 

education and motivate the students with 

the success stories of great personalities.  

 The government projects and 

tenders could be dealt by the self help 

groups both men and women by the 

native people. Jawadhi Tribal Federation 

could track down the projects and tenders 

of theirs and equally distribute to the self 

help groups. The occupation of man 

decides his life pattern in the society. 

Occupation also brings great 

psychological satisfactions to men and 

prepares him mentally to transcend to 

other stages of life span. To increase the 

employment opportunities the following 

step could be used viz., identify 

opportunities for their traditional skills, 

generate multiple skills in each family 

through panchayat, career guidance and 

vocational guidance programme through 

panchayat. Jawadhi hills has got 

enormous amount of natural resources so 
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natural resources have to properly utilize 

by tribals. The tribals could get their 

autonomy in collecting the forest products.  

CONCLUSION 

Needs and wants are part and 

parcel of every human person irrespective 

of being rich or poor.  Fulfillment occurs 

when needs and wants are met.  

Identifying the needs and wants of people 

is utmost important for their development.  

The people must be helped to identify 

their needs and strengths, so that they 

use the resources both internal and 

external to come up in life. If the people of 

Jawadhi hills utilize the resource they 

have both internal (their potentiality) and 

external resources (forest) surely there 

would be great hope in the lives of the 

people. History bears ample evidence.  If 

we dare to act positively, there are enough 

opportunities to usher in an era of hope 

and prosperity in the lives of the tribals. 
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Views Frequency Percent 

Good 51 68.0 

Bad 24 32.0 

Total 75 100.0 

 

 

Family Life Frequency Percent 

Dissatisfied 57 76.0 

Satisfied 9 12.0 

Not Applicable 9 12.0 

Total 75 100.0 
 

 

Children’s Study Performance Frequency Percent 

Dissatisfied 55 73.3 

Satisfied 2 2.7 

Not Applicable 18 24.0 

Total 75 100.0 
 

 

Education  

Drinking Expenditure in Rupees  
Total 

 
 50 - 

100 
100 - 150 150 - 200 

200 

Above 

Not 

Applicable 

No Formal 
8(22.2) 

(42.1) 

6(16.7) 

(54.5) 

9(25.0) 

(47.4) 

4(11.1) 

(66.7) 

9(25.0) 

(45.0) 
36(100.0) 

(48.0) 

Primary 
4(36.4) 

(21.1) 
- 

2(18.2) 

(10.5) 
- 

5(45.5) 

(25.0) 
11(100.0) 

(14.7) 

Middle 
3(23.1) 

(15.8) 

2(15.4) 

(18.2) 

4(30.8) 

(21.1) 

1(7.7) 

(16.7) 

3(23.1) 

(15.0) 
13(100.0) 

(17.3) 

Above 

Middle 

School 

4(26.7) 

(21.1) 

3(20.0) 

(27.3) 

4(26.7) 

(21.1) 

1(6.7) 

(16.7) 

3(20.0) 

(15.0) 
15(100.0) 

(20.0) 

Total 
19(25.3) 

(100.0) 

11(14.7) 

(100.0) 

19(25.3) 

(100.0) 

6(8.0) 

(100.0) 

20(26.7) 

(100.0) 

75(100.0) 

(100.0) 

 

 

 

Education  
Daily Income of the Respondent 

Total 
Below Rs.200 Above Rs.200 

No Formal 
8(22.2) 

(26.7) 

28(77.8) 

(62.2) 
36(100.0) 

(48.0) 

Primary 
8(72.7) 

(26.7) 

3(27.3) 

(6.7) 
11(100.0) 

(14.7) 

Middle 
6(46.2) 

(20.0) 

7(53.8) 

(15.6) 
13(100.0) 

(17.3) 

Above Middle School 
8(53.3) 

(26.7) 

7(46.7) 

(15.6) 
15(100.0) 

(20.0) 

Total 
30(40.0) 

(100.0) 

45(60.0) 

(100.0) 

75(100.0) 

(100.0) 
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Chi-Square Tests Value df Asymp. Sig. (2-sided) 

Pearson Chi-Square 10.966 3 .012 

Likelihood Ratio 11.249 3 .010 

Linear-by-Linear 

Association 
4.760 1 .029 

N of Valid Cases 75     

 

 

Education  

Type of Work Engaged by the Respondent 
Total 

 
Tea Leaves 

Plucking 

Coffee Fruit 

Plucking 

Construction 

Work 

Bamboo 

Cutting 

No Formal 
1(2.8) 

(33.3) 

12(33.3) 

(50.0) 

20(55.6) 

(50.0) 

3(8.3) 

(37.5) 
36(100.0) 

(48.0) 

Primary - 
2(18.2) 

(8.3) 

8(72.7) 

(20.0) 

1(9.1) 

(12.5) 
11(100.0) 

(14.7) 

Middle 
1(7.7) 

(33.3) 

5(38.5) 

(20.8) 

5(38.5) 

(12.5) 

2(15.4) 

(25.0) 
13(100.0) 

(17.3) 

Above Middle 

School 

1(6.7) 

(33.3) 

5(33.3) 

(20.8) 

7(46.7) 

(17.5) 

2(13.3) 

(25.0) 
15(100.0) 

(20.0) 

Total 

 

3(4.0) 

(100.0) 

24(32.0) 

(100.0) 

40(53.3) 

(100.0) 

8(10.7) 

(100.0) 

75(100.0) 

(100.0) 

 

 

Family Income 
Type of Land Total 

 Dry Land Fertile Land No Land 

Below Rs. 1000 
66(91.7) 

(98.5) 

1(1.4) 

(50.0) 

5(6.9) 

(83.3) 
72(100.0) 

(96.0) 

Above Rs. 1000 
1(33.3) 

(1.5) 

1(33.3) 

(50.0) 

1(33.3) 

(16.7) 
3(100.0) 

(4.0) 

Total 

 

67(89.3) 

(100.0) 

2(2.7) 

(100.0) 

6(8.0) 

(100.0) 

75(100.0) 

(100.0) 

 

 

 

Chi-Square Tests Value df Asymp. Sig. (2-sided) 

Pearson Chi-Square 14.625 2 .001 

Likelihood Ratio 6.618 2 .037 

Linear-by-Linear Association 6.541 1 .011 

N of Valid Cases 75     

 

 


